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WHO WE ARE

5.G. JONES NIGERIA LIMITED is a
diversified service provider to the Qil and Gas
sectar, Public and Private sector as well, in
Migeria.

S£.G. JONES NIGERIA LIMITED was
established in 1984 and incorporated on the
18th of December 1987, RC 105479 with
the primary objective of helping to develop and
support the rapid industrialization of Nigeria
through the provision of technical expertise and
procurement services using its engineering and
management resources and experience.

The company is a Corporate Engineering, Oil &
Gas and Censtruction firm established with the
main objective of evolving properly constituted
form of engineers and allied
expearts/professionals in the Oil and Gas, Civil,
Coastal, Mechanical and Electrical Engineering
industry to tackle engineering, environmental
and allied development problems replete with
developing countries,

The company owns and runs a wide range of
earth maving equipment in various sizes and
capacities.
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In order words, 5.G. Jones Nigeria
Limited has four Major areas of
operation:

* Heavy Duty Equipment Hire and
Leasing Services

+« Civil/Mechanical/Electrical
Engineering Services

+« Oiland Gas Servicas

* Dredging Services

We have built a strong and distinctive
reputation for quality, And with an
excellent team of experienced personnel,
we are poised in creating value for your
money,

5. G. Jones Nigeria Limited continually
trains her Plant Operators and Mechanics |
to international standards to ensure
optimum performance, There also is a
Trainee Programme for School Leavers to
train them to become dedicated
professionals in the fields of Plant
Cperating, Repairs and Maintenance.

Dive into our profile to learn and know
mare about us.

5.G. Jones Nigeria Limited the
excellent service provider in all our field
of endeavours.




<€ OUR VISION

To be among the world's leading hesvy duty eguipment and plant
rentals, civil works, dredging and construction companies.

To be known as a company of international repute, providing guality
and cost effective services to our clients, without cutting corners.

] Customers and partners will see us as intogral to their success.
We anticipate thelr needs and deliver on every commitment we
make,

People will be proud to work at 5.6. JONES NIGERIA LIMITED we
create opportunities to achieve the extraordinary, and we
reward success,

Communities will regard us responsible and responsive. Wa will
integrate global and local perspectives, promote sound
management of resources, and contribute to a better quality of
life. We will ensure environmental protection In every
community we work in.

To sustain our enviable position as one of the leading heavy duty
equipment and plant rentals, engineering, dredging and construction
services without compromising guality.

e R G e e e e Y

. Ethics: Uncompromising integrity, honesty, and fairness are at the

heart of our operations,

. Excellance: We set high standards. We apply advanced technolagy,
and we continually Innovate and improve. We thrive on challenges
and accomplishments.

. Fair Return: We earn a return that fairly rewards the value we

deliver.

. Safety: Zero accidents” is our unwavering goal. People’s lives

depend an it
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. Sustalnabllity: We plan and act for the future for the long term good of our
company, our classmate and our world.

. Equal Opportunity: We pride ourselves in being an egual opportunity
employer, The only criterion for being part of our team is COMPETEMNCY. \We

don't regard race, tribe, language or creed.

5.G. JOMES NIGERIA LIMITED is premier Enginearing Construction, Heavy
Duty Equipmant and Plant leasing, Dredging and Project Managemant
Company.

»  Construction: Unmatched experience in the Art and Science of
Construction and Construction Management. We are experienced in
Bridge Building, Road Construction, Bulldings and General Civil Works.

Engineering: We are fast evolving as a leader in Engineering in the
country. We have in the past handled flow-station upgrade works, flow
line replacement and burlal (Land and Swamp), pipeline construction
and rapair, pollution control, fabrication, barge design and building and
heavy duty equipments.

Dredging: We are fast becoming the first choice dredging company in
the Niger-Delta Region. We also lease dredgers and provide dredging
projects consulting and contracting services,

Project Management: We have highly skilled and experienced teams
capable of organizing, scheduling and integrated all the individual
elements al a pl‘ﬂ]E:H.

In Project Management, wa handie 3 differant kinds of Projects.
- Front End

- Detail Design
- Milestones

. EQUIPMENT HIRE AND LEASING SERVICES

5G JOMES NIGERLA LIMITED has more than ten (10) Heavy Duty Cranas for
Hire ranging fram 18 to 120 tons capacity. Mobile Truck type cranes that can
travel to customers site on aided as well as 4x4 rough terrain type cranes that
are deployed to sites by the company’s own low-bed trailers.

5G JOMES NIGERIA LIMITED has gqualified and experlenced operators and
mechanics to take care of routine maintenance services while on hire,
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OUR MA CH’NES S5G Jones Nigeria Limited owns but not fimited to the following squiprment:

(COMPRESSOR) SN | EQUIPMENT EQUIPMENTMODEL | OWNERSHIP
TYPE
1. | Conorte Mixer | Ligtiher 906 5.G. Jones
2| Generaors | CATAOKVA B 2500KVA |
3| Virafing Machine | ATS 600z |
4, | Comprassors | Ingarsorand 413 |
h | Cranes | Various, 15 150 Ton |
8. | Excavators | CAT 225D & 3258 I
7. | WheetLoader | CAT 920, 944 and %6 |
3. | Grasers | Champion 750 |
4, | Fork | Hyster 110, 10 & 25 Ton |
10. | Welding Machines Lincoln 400 ANPS ! i
11, | LowBed Mack Truck | i
HEI{EHIIHE ROLLER 12 | Tipper Mesoades Benz |
13, | Bulldozer | CAT DH & DTH I
14, | Power Vibralor | AAt |
15, | Side Drop Crane i I
6. | Pickup Van ! '
{7, _| Mobile Bore Hole Driling Rig Unt |
18, | Hydrauiic Banding Mach, 6130 and 16 /30 | §.6. Jones
19, | Road Bording Machie | |
20. | Complete Mechanical Tool Box | |
21| Testng Ou | |
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OUR MACHINES
(LOW BED)

2. | Gabvanized O Piges

2. | Fugd Coafing Pl

. | Foeed Concreie Coaling Plate ,
25, | Dredger | Elicott 18 14 Cuting Suction
3. | Tugboat | 00 HP

. | Barge

28. | Pull Barge
29, | Lay Barge |
0. | Dragine |
1. | Road Trachor

32 | Elecrical Test Equipment
33| Complete Electrical Tool bo
3. | Houss boal

35. | Oil Drling Equipment ;

KENWORTH LOWBED
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COMPANY’ST ORGANOGRAM
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LIST OF KEY PERSONNEL

1. DR.SIMON PETER UMOLO - MD J CEO

B, Fmon Pater Umnolo worked with Taxacn Cverses Petroleus Compamy Unlisies fram 1570 to 1984 ans
T 1o e g Rien oF M nlsasos Sapaiviedr Bulore becaming the Menegng Dinecior of 5. G Jares Nigema

Limirad in 1987,

a5 3 vislonary and indetatipatle leades; he o ploted the aifais of the company for ower Thirty | 300 vears. Hi
lendeevtip qualiies aed e spint has coninbuted 1o e grosth of the comeesy e S peark

i R it quasst Tor cesta e sebsTmctan, Ha & a radphen of win el dwerdi bath lecally and

mbernational b
S/N NAME POSITION
2 |umOLD UFUDMA | DIRECTOR
3 |AFOKEUMOLO TToiEctoR: - = = & &
4 |FEGOR UMOLO | DIRECTOR
5 |ALEZEMICHAEL | MECHANICAL ENGR.
6 | OHORE BENJAMINA. | CIVILENGR.
7 SODEINDE SALWA | GEMERAL MAMNAGER
'8 |UMEZURIKE ANGELA | CUSTOMER RELATIONS MANAGER
9 |ADHAZORIOHN | PUBLIC RELATION OFFICER
10 |IEWENTOTOR CAROLINE | COMPUTER ANALYST
11 | ONWAZEBE NGOZI | ACCOUNT OFFICER
12 | OGALI SHEDRACK T SUPERVISOR
13 | OKE MICHAEL-OKOGWU | LOGISTIC SLPERVISOR
11 | ANINWEZE AMAKA SAFETY OFFICER

15 | I551 IRABOR

[ on8s (yicRia LiniTeD)

MANAGER-UGHELLI BRANCH

OUR MACHINES

(SWAMP BUGGY)

CAT 325

CAT 325

(GENERATOR)

2500 KVA
m]um (NIGERIA LIMITED)
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OUR MACHINES
(EXCAVATORS) —

CAT 2258
(GRADER)
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CAT 14G (FRONT VIEW) CAT 14G (SIDE VIEW)
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ELECTRICAL INSTALLATION

FEDERAL IMLAND REVENUT SURWIGE

VALUE ADDED TAX

| (73y

wertificate of Meghidration
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COMMUNITY RELATIONS POLICY

The company’s palicy on Communities Relations seeks to enhance and create a
harmonious relationship between the company and host communites which is
aimad at ulbmately reducing the negative impact of operation times culminates to
shutdown or disruption of company s aperation.

In order that this is achleved, the managemant will ensure that:

. The cutture and tradition of host communities are respected.

= Skaff and subcontractors are gesd ambassadors of 5.6, Jones,

. H1 of the non skilled work force shall be source from kecalfindigenes of the
Hast Communities,
- Services and projects that would halp the communities and within the

capability of S.6. Jones Nigeria Ltd would be executed.

. Only dialogue approaches would be employed when dealing with Host
Communities. To this end, §.G. Jones Nigeria Limited shall engage a
Community Lizison Officer who shall liaise between the community and the
Company on matters such a8 employment in indigenows and cormmunity
development projects. The implementation of the Community Relations Plan
shall b the responsibility of the Community/Corparate Affairs Departmeant.

* Only Prigr to mobilization/movement to any locality, §.G. Jones Nigeria
Limited shall pay a visit to the Community Chiefs and Leaders inclading
Yaukh Execitives.

Ary community disturbance or threat shall be reported to clients withouwt delay,

ENVIRONMENTAL POLICY

It is the policy of the company that the envirenments in which its operations are
carried out are preserved to its primary condition and that the jobs are being
carried out in clean and neat environment, To this end, 5.6, Jones will ensure that:

1. Enwironment Impact assessment is carmied out together with a measure of their
consequences before any work is started

2. There is reqular environmental Senilation programme.

1. Injurious chemicals are used and disposed of in compliance with Natlonal
environmental protectson agency regulations

4, Therelease of dust during the course of work is reduced,

5. Moise and fumes generated during operation i reduced Lo minimum

QUALITY POLICY

5.6. JONES NIGERIA LIMITED offers & wide range of mobike aquipment for short
ar long term crane rental and transport services, We are committed to praviding the
highest guality of services in all of our prajects and strive to meet and excead our
customer's expectations as wall as the statubory and reguiatory requirements
applicable to gur industry.

m]llll [NIGERIA LIMITED]
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BUILDING PROJECT

FROFESSOR PATRICK COUNTRY HBOME

mlu {HIGERIA LIMITED)
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We are committed to continual Improvements of our managemant systams
through the use of corporate goals such as:

. Promote culture of continuous improvement
- Builkd and maintain a reputaton for rediability and quality services

. Deliver & safe, high quality and cost effective service bo our clisnts through
procedure and palicy driven initiakhes,

DRUG AND ALCOHOL POLICY

To promote and preserved the health of our worker, the use of drugs and alcohol
in gur company 1s highly prohibited. To achieve this, 5.G. Jones ensures thet
workers are seldom subject to drug and alcohol test carvlad out by owr retainer-
ship clinic.

TRANSPORT POLICY

Transport activitias are managed as an integrated part of day-to-day activities
and within a framework of controls that vares compliance with company
standard.

All forms of Land, Manne, Alr Transport and Material handling eguipment are
registerad and inspected by Operation Manager prior to being used on company
business and thersafter on a periodic bagis,

Programmes are in place ta ralse the awareness of operations to the full range of
hazards that exist and how they may be controlled using approached suc
journey management,

HEALTH POLICY

The company's policy seeks to preserve at all times, the health of its employees
and sub-contractor through high degree of personal hygiene and implementation
of work procedure, that are free from health risk,

Heafth Hazard Analysis would be carred out and control measure put in place
The campany retaing the services of a good clinic bo take care of the workers and
much emphasis s placed on the promotion of the total health concept and
protection of the workers. The company retainer clinic is REGAL CLINIC in Warr,

SAFETY POLICY

Tt s the palicy of our company b carryoul sctivities in such a way that the lire af
all cur employeas and other people who may be connected with our operations
are safeguarded. The company makes adequate provision of personnel
protection to maintain & high safety standard, The company assists and develaops
all her staff's community affairs, safety, health, envirenment and security
awareness in accordance with the cliant,

WES |NIGERIA LIMITED) PAGE 18



5.5, JOMES polickes, there is reward in form of pnze and promobion for excellance in B“I I.nl“a PI‘ nl Ec'

achiaving this goal while negative attitudes are frowned at. For all jobs detailed,
safety procedures are written and site management help responsible for its
implermentation on sita.

In grder to ensure an emaable performance. The following strabegies would be put

In place;

1. Hazrard analysis before any jobs starts.

2. Systems wolld be put in place to control accidents.

3. Incaseoffailure, there would be system to arrest the situation,

4,  Regular meatings be organized for the staff about safety.

g, Every accident would be properly investigated and leaming points Brought
ouk.

6. Comective actons will always be mken to aveld re-occurrence of accidants,

7 Tha use of PERMIT TO WORK in restricted areas would be strictly adherad to,

PPE POLICY

It is thee policy of SG JONES NIGERIA LIMITED to provide rnelevant and high quality
Personal Protective Equipment; Coverall, Safety-Shoes or Rain-Baat, Hard Hats,
Hand Glowes atc. for all perssns engaged in her nperatiuns.

Continually, the management shall enforce the effective use and maintenance of
tvailable personal protective equipment which entails regular condition audits and
replacements of defective ones.

Sites Safety Officers and Supervisors shall continue to monitor compliance with this
policy.

NO PPE... NOWORK

CASHES POLICY

PERAMBLE

The risks imalved In the operation of the company demands the issuance of this
corporate HSE it is our believe at 5 G. JONES NIGERIA LIMITED that all
accidents are preventable, the company therefore strives to create and ensure safe
warking environment for ber employees.

POLICY STATEMENT:

In accordance with the aforementioned objects, 5.6, JONES NIGERIA LIMITED

will &t all times and places engure that:

. The Health and safety of our personal shall form the core of our managemeant
policy and regulations,

BNBS (NIGERIA LIMITED) PAGE (NIGERIA LINITED) PAGE 20




SOME OF OUR PROJECT SITE

- The mansgement shall commil a sizeable resources to the training of our
gtalf to arouse salely consciousness in them. Safety indoctrination shall
serve asa pra-requite for redeployment.

. The company shall not embark on any project in which leval of hazard
managemant required is beyond the HES management capacity.

5.6. JONES NIGERIA LIMITED Activities will therefore be organized and
executed in such a manner as to;

= Probect and promote the heakth of its work-fonce as well as the conduct of its
activities in such a manner not bt adversely affect any thind parky
[eommunity indusive). Avoid infury Lo any worker, Sub-contractors and third
parties who are either invalved in or are by 5. G. JONES NIGERLA LIMITED
aCtvites.

- Ensure the personal security of the work-force and third parties and the
security of proparty,

+ Minimized the Impact on the emdronment in which 5. G. JONES NIGERLA
LIMITED.

Evary employes of 5. G. JONES NIGERIA LIMITED hall perform his/her wark in
accordance with this policy and work must be suspended when it is believe that
essential safety systems are not in place.

Managernent and supervisors, will be sccountable for the salety of the employaes
warking under thelr supervision, and will be expected to organize and conduct
operations In safe mannar at all times

Employees are reminded that they have a duty under law to take reasonable care of
their awn safiety and safety of others who may be affected by their scts or missions
and also to co-operate with stabutory safeby obligations which includes adherance
to company CASHES palicy, rules and regulations.

The implementaton of this policy I5 the responsibllity of supervisor under
dedegated conbrol and coordination to HSE manager,

CORPORATE CASHES STRATEGY TO ACHIEVE
TARGETS

To enhance the staff Cashes hazard awareness at all levels,

- Totrain our staffs to level of competence required for the job.

. The integrate CASHES ideals/izsue into our Work Plans and to carry ouk owr
task as planned,

- To safeguard the inbegrity of our facilities, Analyze major equipment failures
and development trends for a pro-active response,

. To support our CASHES performance in measurable terms

- To encournge active invehemant of a sub-contractors and third parties in out
cashes programme.
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L To review Operational Procedures and improve personnel adherence of anE nF n “n Pn“l EBT s ITE

them.

. Check compliance with the 2003 CASHES plan at the bl-monthly
management CASHES meatings.

. To carry out @ security exposune study an establish strateqles through
which personal and company security risks may be managed.

. To sustain the strategies for Environment protection and waste
managemsnt,

ENVIRONMENTAL PROTECTION POLICY

All operation of 5. G. JONES NIGERIA LIMITED =hall be planned and
execubed in such a way as to minimize any adverse effects or impact an the
environment imwhich we operate.

5. G. JOMES NIGERIA LIMITED shall promobe and encourage plans,
activitles and programmes aimed at Environmental pressrvation,
conservation and probections for sustainable development.

Waste which is QEI'I&"@MIJ in course af aur aperation Mmust be colleched,
handbed, treated and disposed of in an envirenmaentally friendly manner.

Discharge of pollutants into air, or in water bodies are strictly prohibited.
Al such disregard to environmental laws must be reported imrmediately,
"The earth is our common “"HOME, we must protect & sustain it”

SECURITY POLICY

5. G. JONES NIGERLA LIMITED has it as a policy and function to manage
Security Affairs as an Integral part of overall CASHES programmes and
indeed part of the Affairs as an integral Part of overall CASHES programmaers
and indeed part of the Company's business so as to minimize the number of
security related Incidents for all staff, clients and third party personnel
invalved in her operations.

To ensure the implementation for this policy, the Company shall engage
adequate number of trained resources personnel. The company shall engage
& Chief Security Officer with middle management personnel who shall
organized, co-edinate and implement all the company's security ideals and
programmes. In addition to company's unarmed security operatives, the
services of a licensed and professional security organization shall be secured
on retainer-ship to act as support to the company's system. The servioes of
armed security agencies, such as Police Mobile Police Force, shall be sought
in very rare circumstances such as riots, and armed attacks.
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SOME OF OUR PROIJECT SITE R

betweaen the company and the hast community,

Owning to cases of threats, piracy, armed robbery and community moab,
actions/assault, that characterize our operations in the Swamps, landed
areas Site Security shall be beefed up by using trained/armed security met to
avert any danger and enhance securily emergencies management,

Security work gadget such as walkie - talkie, torches, uniforms, batons (as
the case may be) shall be provided to enhance their services.,

Security items shall form part of site HSE briefings and tools box meeting,
and Incidents must be reviewed in site/management CASHES meetings.
Security training/drills shall be conducted for Increased security awareness.,

The Chief Security Officer reports to the HSE Manager and both shall be the
focus point with relevant Departments. In the realization of set security
objectives and targets, they shall develop database Tor enhance
managament of security.

EQUIPMENT MAINTENANCE POLICY

All equipment MUST be regulardy maintained. All unserviceable equipment
shall be locked out and tagged as thus.

The objective of such routine preventive maintenance is to reduce
eguipment downtime and lost of time incidents resulting from lack of
maintenance culture.

Routine maintenance and minor repairs shall be undertaken at the work site
while serious maintenance of completely broken down at the base.

Turn around maintenance shall be planned and execubed once a year The
aim being bo put all equipment in serviceable order for hitch free operations.

It s mandatory that equipment operabors report immediately any
breakdown or faults observed in the equipment. Late reportage of faults shali
be met with appropriate reprisals.

Tool box meetings on proposed eguipment maintenance MUST proceed the
maintenance work planned for each day.

Al maintenance Crew must be trained and only experience personmel shall
b |:llm:ed and authorized to carry out maintenance. All maintenance work
shall be carried out in accordance with the company's safety maintenance
;}POC_&{;U!H-THE maintenance crew must be brief before each maintenance is
carried out,

(NIGERIA LIMITED) — ORBS (NIGERIA LIMITED) —
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The implementation of the maintenance policy shall be the responsibility of S““E “F ﬂ“n I’ﬂ“l“:l' SITE

H“.‘.- mainbenance engineer, wha shall be the Base/Facilities, Manage/Project
anager.

DRUG, ALCOHOL & WEAPONS POLICY

In the interest of maintaining safe, orderly and efficent operations, illicit
narcotics and related materials, alcohol's gun other weapons/fire arms are
completely prohibited.

Their use or possession by employeeas while working or residing on any job
site incleding all waterborne operabion or property/fadility under control of
5.G. JONES NIGERIA LIMITED may result inimmediate dismissal.

5. G. JOMES NIGERIA LIMITED will conduct periodic unamnounced
searches and screaning on employess personal effects and lockers bo assure
that no one is in possession of such illegal or authorized ftems,

Employees will be reguired to submit to periodic alcohol and drug test
{URINALSIS OR BLOOD TEST) or when specific circumstance warrant, a
warkers will be tested according to DOT regulation for alcobal, If & suspected
waorker's urine/blood test positive for aloohol/dnug, such a worker will be
rehabilitated by counseling and treatment and will be disallowed to perform
safety sensitive duties, Where such & worker indulges in same unsafe act
again, then the bermination penalty will be applied.

Employees may be subjected to voluntary searches prios Lo transportation to
and from work bocations and at times while on site, warehouse, yard, jetty,
company premises or houseboats,

In the event Ehe company discovers such illegal or unauthorized items in the
possession of an employees, such items and for materials MUST be reported
and released to appropriate law enforcement agency followed by stningent
reprisal on such & person with termination of appointment.

OCCUPATIONAL HEALTH POLICY

All staff or employee shall be medically fit and shall remain medically fit
throughout their employment 5. G. JOMNES NIGERIA LIMITED shall
mainkain an insurance against any personnel sulfering accupational disease
or any impairment to health Company's retained clinic shall handle all
routine medical emergencies.

"Mo Smoking” rule MUST be enforced.

Drugfalcohol addiction MUST be discouraged amongst staff and suspected
skl dshall be subjected to screening/ftest to find out Drug fAlcoholic level in
blood.
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SOME OF OUR PROJECT SITE

Health manitoring of all stafl shall be a routine affair to assure continued
fitrizss of all staff,

First ald Box manned by a competent NURSE MUST be provided for fisld
operations

Records of medicaments or injurles treated MUST be documented. The
enforcement of this policy shall be the responsibility of the HSE Manger, OC

NIGHT SAILING POLICY

5. G. JOMES NIGERIA LIMITED dizallows night sailing in all her
swamp/marine operations.

There shall be no night steaming of vessels/boats except on emergency
cases and it must be approved by the company authorised officer.

Any violation will meet very serious reprisals,
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SOME OF OUR COMPLETED PROJECTS

Ein CONTRACT MAME CONTRACT
PRICE (M} REMARKS

. Dredging and stockpiling of 200,000 cubic
of sand at Ahaada, for section of East-West
road project. 138,000,000 Completed

!, | Construction of 1.2km Wele Street, off
Mkpolu road, Port Harcourt, 91,170,000 Ongaing

3. | Transfer of Exploration tools and eguipment
and relocation of exploration party from
Kolo, Dalta State, to Akure, Ondo State 93,670,000 Completed

n. Canstruction of Head OfMice Complasx 187, 500,000 Compléted

G, Dredging and stackpiling of 100,0000uM3
of sand at Ellibrada, Rivers State. 75,000,000 Completed

PHOTO GALLERY
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